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Articlel In order to integrate students’ professional knowledge, cultivate
their skills and specialties for employment, Internship and
Placement Counseling Committee (hereinafter referred to as the
Committee) is established to provide on- and off-campus
internships to assist graduates in meeting the needs of the job
market, being well-prepared for employment and promoting
their competitiveness.
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Article2 The Committee has 4 members in total, with the School Dean
serving as the Committee chairperson. Ex-officio committee
members comprise Department Chairs of individual departments.
The term of the committee members is one academic year and
committee members can be re-nominated when the term expires.
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Article3 The functions of the Committee are as follows:
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1.Provide internship and employment proposals, and
internship-related consultation sessions for the School.
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2.Review enterprise mternshlp eligibility.
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3.Review all the School internship agreements.
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4.Establish internship assessment mechanism for the School.
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5.Promote School internship and employment related events.
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Avrticle4 If necessary, provisional meetings of the Committee will be held
and moderated by the chair. In principle, a meeting will be held
once each semester.
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Article5 Upon being passed at the School Affairs Committee Meeting and
approved by the president, these procedures were implemented.
Any revision must follow the same procedure.

**In the event of any inconsistency or discrepancy between the Chinese
and other language versions of this document, the Chinese version shall
prevail . **



